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(F52) Performance of companies tiered by female management participation
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30



@EREIFRNREA RS1>
1. SAS B®DHWHE [3/3]

® “JAN-F1“(CRATBNTUTITAN'EERE £ THERRS N STRIICD LT, SASBI
I =X M@ Ui DOHUGEZIEIE I 5L DERF 2R TS,

SASB IYH—IAYDN-BAR : SAN-FACEATBIIT—I A MNRIADH (2/2)

O L& -N—¥T 1% /Advertising & Marketin

RIS T7AT 7HERF N OIRRTHD, IDVEDFVY —ERZIRMI I DD, COLIHFEZ

FOILARER AMEGCRUTSREMBRIME S 200, AHES N ZHMERT I DIcth, T, Zhk
EITB2A—TA IO RICZNZRBY - TR —F I B AMOZSARIEDHERNEBE LD,

@ J'07x1v>aF)l- Y—ER/Professional Services \
AR ERENFIZ0F N OIRR THD. FEERELAILFZERIECZUVEENZVH, FE
DEARMENEDBEERAMOESOILOEE THD, Flo. WMEEBDIVT —I AN JI7REF
BPFERASEMEESINITEIRITDUNEETHD.
Q. REME - -MERBLNNTEZEDOV VT —DERBEDTY. I&ETEFE

(BEDLSBAZSTFTAI ZEROTVSD ?

® EJY—A/E-COMMERCE

B UREE - BENE RO ARSI ST, (PEEFRS D OHERFE TGS TV DILADI ., 2D
SBRAMOUT VAU NEEER D, REFPEMIEFRLDAMEGSHRFMEIMETH. £
Rt ZRIRT N R BIREMIEZRIR I DIeHCEE THD.

Q. S1Y5—. AN, X(LHEDOZERMEEZRIRIZH. LDDITREBS LV
FKiiARBCHU T, IHEXERBEDLSBITEIZAT CHOTVSH ?

® {ESTER - 15VK/)\5G - itil/Multiline and Specialty Retailers & Distributors
HBEBCOILAZT—2300, BN DZEIL I BIEIF(CBL DV TIKCENEE THD, TPV
AITA—EINFTYA T4 —ESNTBIEEL TEIEPNA )T 1 — D24 BREAURIPLEL
T—AVVRDZERH T BDITsD ARG T B NIERILBNEE THD.

Q. 2R =HIRI BIcs. ENDIREBICHUT, HEXEFREBEDLIR
TEIZAEICTHO TSN ?

HER (II)

SASB “Engagement Guide for Asset Owners & Asset Managers”

31



@EREIFRNREA RS1>
2. I IRCOHEUH

® [IRCIFANEARFORZEAREZ AT BEFRMERISDIL —LAD—)%RUL TV
3. EHe L T EENSIRERICTLU T, FIFIABFERICLIMIERNERA -1 -

29 IL—LD-DJELTRLLNTWLS,

IIRC : #i&H&EIL—AT—S (@iEEIEIOER

IEIABER(C L BMIBERLEET )V

ANNEARZSOIFIABEARZRVT, BENEDLIICHFTIRER |

PEMEEBLELTLKON, ZDIL—LI—TERITT (ATR
JIZEFIL) DIIRCEDRENT B,

A, EREE (Integrated Report) ZiBUT, ABIEAR
%??‘%FEZ?%%ZNCJ:ZO/JE ERLER M—Y—Z R IBRICALS
Do

ANERDESE
ABEAR (Human Capital) (FIATOLIICEERSINTLS,

ARNEA “ )

AR DEES . FRERLUA IR—2a> A \DEBR, HIZ(E,

o RN -IL-LT-) YRIEER7TO—F
ROMmIRAEAEADE F & 2 HF

o EMOEIRZIRARL. FAFEL. KiKT DR

o JOUR, BRRUY—LAEWETBEHBEROA VTS
RUBACHD. 58U, BB, A9 BLHDEENEED
(LBFR) IIRC #iEImREIL—LD0—0

INTEGRATED REPORTING <IR
ITRCICKBEFEMERLEET I (AT NCRETI)

SRR

IEAAFS B A7 B L\ ISR 2 1 S ffifE

BEAM-Y—-=2RIIVL—-LD—-)

32



HIHEER 5

® BEANEFROBRREH



CEANEFRDOFHREH

1. BEDES [1/2]
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avyJ OEH

A Q&A WITH
OUR CHAIRMAN AND
CHIEF EXECUTIVE OFFICER

HOW DO YOU HELP DRIVE D&l PROGRESS FROM THE TOP

]
Q- OF THE COMPANY?

One key way is by holding my leadership team accountable for advancing diversity and inclusion
— both individually and as senior leaders. All of our global functional leaders are required to
have D&l plans for their respective areas. Those plans are reviewed annually by myself and our
Executive Diversity and Inclusion Council (EDIC) to ensure we're making progress. In addition, in
conjunction with our chief Human Resources officer, we make sure D&l is included in our annual

talent review process.

Another way | like to stay close to our D&l efforts is by meeting personally with the leadership
teams of our ERGs. These forums provide an opportunity for open, two-way dialogue. They
provide me with an opportunity to both share and learn how we can better support our ERGs

_F

and our D&l initiatives overall. \\
\

e dD - EEMEICLBIIVMAY M, &El - FRIASEORSR
EEENESI AN —S T OEHEHEEICDUT, SHBAEIEIEL T3, £z, BFICEICREIN SN -3 7RI T H1TEIEE
(CDOWVT BEBNMEICLE1I-93ECROTVS(EN. CEOBBEINSOEHEICEDZIRICEIS U TIKZEZFRIAL TLVS,
&0, BB CREEOEBIRIR-EET AR CHITUS,

(HHFfr) 2014-2015 Kellogg's Diversity and Inclusion Annual Report
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@ Prudential

Our Commitment to Diversity

Difference can make all the difference in the world. At Prudential we count on that. We have a long-standing
commitment to diversity in our workplace and marketplace.

We understand that we succeed through people—those who skillfully create and deliver the products and
services that distinguish us from our competitors, those who confidently entrust their family’s wealth protection
and growth to us, those who invest in our company’s future to help secure their own, and those who live
alongside us on the city streets and neighborhood blocks where we do business.

Prudential serves its customers in more than 40 countries and territories, and we seek talented, creative
individuals from a variety of backgrounds, worldviews and life circumstances to work with us. It is our priority that
our workplace be inclusive, welcoming of new ideas and appreciative of valuable experience.

We know our employees have lives outside of work and we are committed to helping them succeed both
professionally and personally. We do this through business-based flexible work arrangements, best-in-class
work/life and wellness services, competitive compensation and benefits, state-of-the-art learning and
development initiatives, and leading-edge technology that supports innovation.

Our business strategies fully consider, respect and reach out to diverse consumers and communities. Our goal is
to partner with them to meet their current needs, support their dreams and build their futures.

As the Leadership Team, we recognize that individual differences represent a mosaic of opportunities for
Prudential. We hold ourselves, our management team and all employees accountable for promoting an
environment that values these differences and capitalizes on these opportunities for the ultimate benefit of our
customers, shareholders and employees.

//M 7

John Strangfeld
Chairman and CEQ

Y~

Stephen Pelletier
Executive Vice President
and Chief Operating Officer
U.5. Businesses

ke R ot
Richard F. Lambert

Senior Vice President
Chief Actuary

A —

Scott G. Sleyster
Senior Vice President

Mok B L

Mark B Grier
Vice Chairman

[t ?’L/}r

Robert M. Falzon
Executive Vice President
and Chief Financial Officer

(Robdoa o Hoes
Barbara G. Koster

Senior Vice President
and Chief Information Officer

)ffmm.. 7?!7”7_.

Sharon C. Taylor
Senior Vice President

et y,
Charles F. Lowrey
Executive Vice President
and Chief Operating Officer
International Businesses

WL

Timothy P. Harris
Executive Vice President
& General Counsel

LSS
Nicholas C. Silitch

Senior Vice President
Chief Risk Officer
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ST T NEBO BRI D85S M1

JWICRISEERDEZS
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and Chief Investment Officer Human Resources
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(&BPT) Prudential. Our Commitment to Diversity
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(t£PR) SAP, Integrated Report 2015
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ROCHE®DE4HI

= Menii Q Suchen Investors >Roche Strategy > Our equity story
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ot ® ustainability is an integral part of the way we do business - now and in the
tart . :
future.
Innovation and growth @ ’
Our strategy @ 3 5 1 2 6
Pharmaceuticals @ million million
Diagnostics @ patients treated with one of our top 25 selling patients receiving Roche medicines that are
Investing in innovation @ medicines now off-patent
Sustainability @
Financial summary @ 0 ¢
Outlook @ 0 Z n
women in key leadership positions key senior positions are led by people with
bath established and developing region
experience

(t£Fr) ROCHE, Equity Story
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#B% (Our long-term ?rowth strateqy) ZXEMIB LT
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Unilenrer

Building a gender-balanced workforce

/bur success is due to the achievements of our employees, who are
energised, engaged and empowered to realise their full potential.
Developing and retaining the right quantity, quality and diversity of
people is crucial to our growth strategy.

Women represent 70% of the buyers of our
products and control nearly two thirds of
consumer spending. A gender-balanced
organisation and an engaged workforce help
power creativity and innovation, deepen the
talent pool and allow us to serve our diverse
consumer base better. This is a critical

(LBFT) Unilever Human Rights Report 2015

element of our long-term growth strategy.
We require new forms of leadership to
respond to the world’s challenges.
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