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(1) [HRFEMBGER & SOEDIEARSEE 2019~ [4F1] FriRe : [Society 5.0 ~D#kigk~ ] 2019.6.21, p.26. WEF~Y =
THA T <https://wwwS5.cao.go.jp/keizai-shimon/kaigi/cabinet/2019/2019 basicpolicies ja.pdf>

(2) [HRRES SE—HEN ARICHEE WK EREMS ] DERHE] 2019.1.15.

(3) [EZ7 AR H#o L W%z MEHFRE] 2019.7.2.

(4) HARW L&D - SO0 L R ESICET 28822 2019.5.28, p.2. <https://www.jcci.or.jp/20190528
saichin-kinkyuyobo.pdf>; [f] [IR{KE ST 2 B2 - ¥ 2019.5.28. <https://www.jcci.or.jp/20190528saich
in-kinkyuyobogaiyo.pdf>

(5) FEL <&, PP DT [ Sl B o 5% Bl— gl i 1 & e i 1, BUF & SrE o B 540—] 371597 18)1:)
254 75, 2016.FkZE, pp.2-12 # B,

(6) Mg A e I G D W S7 ) 40 & B N E I8, [ RS S o &EMEF L5 RRoHER] 4/
TOAE B M ) e X S RSO O HE T DWW T 2019.7.31. JEAEGHBHA Y = 74 4 b <https://www.mhlw.go.jp/con
tent/11302000/000534198.pdf>

(7) T4 FIOCAE B Hh 3 B s AR e R ] [F] 1 <https://www.mhlw.go.jp/stf/seisakunitsuite/bunya/koyou_roudou/
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1) 4ERE 50 )3 FOVEL RS OB 2 i 72§ AR S OB x4 & % %o Fair Labor Standards Act of 1938, 29
U.S.C. § 203(s)

12 L 206 SN & 42§ 2 TdH 5o Fair Labor Standards Act of 1938, 29 U.S.C. § 206 et seq.
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chasing-power-parities-ppp.htm> 72, 1 F)b=106 F§ (FHIICAH 10 H#EE S L — ) THRESUE 15 Frid
1,590 I CTH %,
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FERINPH, T OHE 2 BT 2, REOFHIRMI, KIKEEOBRRMNZT] R & due L
7R O B W HIZES LT b,

RIKE ST RO HEFHS R — Z MR I X DBV SN S BB EMIC L 5
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DEBYTHADH, sl LITOHBEFIZOWTI, Yo7y 2aiiReA) 7+ Vv =TMiF 15
RV /BEBRELTWDA, 7=y —=id 11 Vv /K, A7 )V—+ZA1H1d 10.10 Kb/
BRICRRELCTBY, HAEEHIZ 1010 FVH» 5 15 RVETHRA TH S, /20 A —ELHOD
X912, HEFHE CHIE RIF7:1212, Pl EE) L CRIKESZHICH & RIF2H0b H 5,
FlLEFOR=Z1ZoW Tk, ¥4 T 2015 4F) @ X 9 ITHIAEL 20% 2 2 5 28 25 LiF %
THIFEBDD BT IVH VMO 1EDTZY) 22~23% BEDOERL %5 LI 2 K
BNCAT) BB H Do 5l EIFICEST LML, 24 (Fr 52551 5 104FE- (I V7 M)
FTCRELGPNT WAL, FEEABENOG] FIFICBELTIE, AV 7+ v=7MNPay ¥
AD XD IHEFER 25 AT OLAICEI ETFOR=—2% 1 FEEL LTV EHASLEH Y, %
RO EFICLTIE, =2a—3 =MD X7 7—A b7 — FIEORKE &% o ¥R
DRBEEEL DV ECEBL TV LHEAEND S, KETIE, 7 bviietr75 v 2ai
DX HIZ WAINSHAT L CH LIF 2475 Basd ). mEKESIEH L v ik tw
b (RREKRONESR),

B, KETIE, Fv T E2ZITNLEEBORKRESEE ORKES L IHICHRES NS
r— A0 H 0P, WAETIE—KIZF v TOFER 2720, RKEOFFNZBITFTLF Y TD
PN L TIZ WHETOBHICLE ED LT EIZT S,

2 FEKEH
(1) 7> b7 ML (City of Seattle)
Ty MDY T FVIETIE, 2014 ISR E &2 BREMICE X BiF A Z & hsHe S,

(20  “State minimum wages: An overview,” CRS Report for Congress, R43792,2019.11.1, pp.5-6. <https://crsreports.congress.
gov/product/pdf/R/R43792>

@) HRESOSFEHET L HELZHRATHL00HIZIE, O—F7 A4 7 ¥ FNO X5 ITRRINZ HERZ B
LCTwZnwb Db dH b, “TITLE 28 Labor and Labor Relations, CHAPTER 28-12 Minimum Wages, SECTION 28-12-3.”
State of Rhode Island General Assembly website <http://webserver.rilin.state.ri.us/Statutes/TITLE28/28-12/28-12-3. HTM>

@2 iz, HILESITT v TEMA TEFHT 2 HE ZRRESICT v 72503, Fv T2 MLHEERORIKE
LM ORKES L FABEICRET 2 HEVD 5, ML, ToRKESOHRETENThOHEIZZALNS
ZEDL, F v TOWNEIMRHE, WL o THE D,
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20154E 4 A1 H2 05| EUFDRHBEINTWDE P, 7 MVORKESIIMEESR 501 A&
500 AL CRE ST 5@ (F1),

PR 501 AL EOBA, BEKMAOLIOFHSN X 5] LIFOR—=ZA9550 T S, B
AT OSZID S BHAITIE 2018 SEF TIZ 15 FIV /KR, WE&I2id 2017 £ T2 15 Fv/
KL R HEEE LT BREMWZE] LIF2MThb N7z, 15 Fv/Rex i Lz %iE, wiK
BE&IWMCESR L Cdug 3 s, b, BEHMOLINC X 5 X 55013 2019 FI2BEIE S,
2020 SEHAE, HEER 501 AL LORIKE S, BFEGNOLILOHEII»2b 5T 16.39 N/
FEZroTWh,

F720 PEER 500 ALLT D9 B, 3 Fov/ ReSEFHGH S F v 7 & LTHILbN LA
2024 SEF TIT 17.25 PV /I, b WEiE13 2020 4F F T2 1575 PV /FE S b,

£1 J7MEOREES (BH) i Wobe () IZKFRITAERRIIES,

PEH 501 ADLE WEFEHE 500 ALLF
B g Aa R x>y 7
»HY L HY Tl
2015 11.00 11.00 10.00 11.00
2016 12.50 (13.6%) 13.00 (18.2%) 10.50 ( 5.0%) 12.00 (9.1%)
2017 13.50 ( 8.0%) 15.00 (15.4%) 11.00 ( 4.8%) 13.00 (8.3%)
2018 15.00 (11.1%) 15.45 ( 3.0%) 11.50 ( 4.5%) 14.00 (7.7%)
2019 16.00 ( 6.7%) 16.00 ( 3.6%) 12.00 ( 4.3%) 15.00 (7.1%)
2020 16.39 (2.4%) 13.50 (12.5%) 15.75 (5.0%)
2021 15.00 (11.1%) (1)
2022 15.75 ( 5.0%)
2023 16.50 ( 4.8%)
2024 17.25 ( 4.5%)

() DR, FEEH 501 AMLEORFEEELL A%,

(M3 81) “Seattle’s Minimum Wage.” Seattle.gov website <http: //www.seattle.gov/Documents/Departments/LaborStandards/
OLS -MW-multiyearChart2019FINAL10118 (1) .pdf>; “Municipal Code, Chapter 14.19 - Minimum Wage and Minimum
Compensation Rates for Employees Performing Work in Seattle.” Municode Library website <https://library.municode.com/
wa/seattle/codes/municipal _code?nodeld=TIT14HURI _CH14.19MIWAMICORAEMPEWOSE> % #& 2 §EH/ERM

(2) —a2—XF>aAM>X2)IL—+ X (City of Las Cruces)
Za—AFXTaMDT A7 V—t A TIE, 2014 FE12, HIEE S 2019 4FEF T2 10.10 v/

@3 “$15 Minimum Wage.” Mayor Edward B. Murray website <http://murray.seattle.gov/minimumwage/>

24 “Seattle’s Minimum Wage.” Seattle.gov website <http://www.seattle.gov/Documents/Departments/LaborStandards/OLS-
MW-multiyearChart2019FINAL10118(1).pdf>

0 IR O D B L RRE SN D T2DITIE, FHIE 2020 EBUEL 1720 225 FLoBHEARD 5N
%o “Minimum Wage Ordinance,” 2018.11.30. ibid. <http://www.seattle.gov/Documents/Departments/LaborStandards/2019
OLS-FactSheets-MW _updated 11 30 18 Final.pdf>; “Minimum Wage Ordinance,” 2019.10.24. idem <http: //www.sea
ttle.gov/Documents/Departments/LaborStandards/OLS-FactSheets-MW _updated 10 29 19 Final.pdf>

26) ““Seattle’s Minimum Wage,” op.cit.24); “Municipal Code, Chapter 14.19 - Minimum Wage and Minimum Compensation
Rates for Employees Performing Work in Seattle.” Municode Library website <https:/library.municode.com/wa/seattle/cod
es/municipal code?nodeld=TIT14HURI CH14.19MIWAMICORAEMPEWOSE>

@7 “Minimum Wage Ordinance,” 2019.10.24, op.cit.25
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3) AUTZAI=FMYUvFE>KMH (City of Richmond)
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FE LI IR EEE 1.5 FUVARLTHIENFRDOLNLE Y,

(4) HDUT7FxI=FMY> 75> Z23am (City of San Francisco)

HVTANZTHOY Y752 Y AW TR, 2014 4E12, RIKE £ % 2018 £ F T2 15.00 F
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10.9% #), 2016 47 H 1 HIZ 13.00 Fv /F: (20154E5 H 1 H &L TH 6.1% 14), 2017 4 7 H
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€9 X 2017 E X TIZ 10.10 FMIZHIE BT 5 2 LR ST/t EEROEE 2T R, EREIE
2019 4R IZHEW] S 17z. “Las Cruces council delays minimum wage increase to $10.10 in 2019,” Las Cruces Sun-News (New
Mexico), 2014.12.1.

€Y ZHB. Fv T EZTIS IR OBAE S8 ORARE S D 40% P b ERE SN TV 5, “Sec. 14-62. -
Minimum wage payment requirements.” City of Las Cruces website <http://www.las-cruces.org/DocumentCenter/View/37
99/Minimum-Wage-Ordinance-Dec-2020?bidId=>; Samantha Lewis, “Minimum wage scheduled to increase for Las Cruces
employees,” 2016.7.12. KFOX14 website <https://kfoxtv.com/news/local/minimum-wage-scheduled-to-increase-for-las-
cruces-employees>

(00 “Ordinance No. 11-14 N.S.” City of Richmond website <http://www.ci.richmond.ca.us/DocumentCenter/View/41027/mi
nimum-wage-ordinance?bidld=>

() “California city votes to hike minimum wage to $13,” Associated Press State & Local, 2014.6.5.

(2 “Ordinance No. 15-17 N.S.” City of Richmond website <https://www.ci.richmond.ca.us/DocumentCenter/View/44372/15-
17-NS-Amending-the-Minimum-Wage-Ordinance?bidld=>

83 “Richmond’s Minimum Wage Ordinance.” ibid. <https://www.ci.richmond.ca.us/2615/Minimum-Wage-Ordinance>
(4  “Ordinance No. 11-14 N.S,” op.cit.30
(85 “Ordinance No. 15-17 N.S,” op.cit.82; “Richmond’s Minimum Wage Ordinance,” op.cit.83

(86 “Official Notice: Richmond Minimum Wage.” City of Richmond website <https: //www.ci.richmond.ca.us/Docu men
tCenter/View/51501/MWO-Official-Notice-2020>

7 “Ordinance No. 15-17 N.S,” op.cit.32)

8 ibid.

(B9 “Historical Wage Rates & Definition of Government Supported Employee.” City and County of San-Francisco website
<https://sfgov.org/olse/historical-wage-rates-definition-government-supported-employee>
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2017 4£ 7 H 1 HIZ 11.00 RV /W (] 4.8% 1), 2018 4F 7 H 1 HIZ 12.00 Fov /K ([ 9.1% )
2019 4E 7 H 1 HIZ 13.00 RV /B (1 8.3% #) 1251 & FiF S, DIREIETHE B WAli45 502 B)
LTHESNE W,

6) BHUZHIL=FMI X —EJT (City of Emeryville)

H)TFN=ZTHOIAY) —EifiTld, mwi:mﬁﬁé%ﬁ%iﬁ%:kﬁm%éh
7@, R ORBESIMER 56 ALLEE 55 ALLITFIZHFTEBY., #EEE 56 AULEDOY
ES mw$7ﬁzaﬁﬁ@mmﬂwwhaéh1m&Fw/MVﬁ§LH%htmmﬁﬂ
HUBE, HEEWMIEEICER L CRESN TV, ¥ 55 ALTFOMEIE, 2018 4E 7
H1HIZIS FIV/ LT AT &% HEICEBWIZTE LIPS, mwﬁﬂﬁla# IHEE
HSs6e NLEOW G LERBEE SNTWEY,, 20720, 201947 A 1 HORTHORKE 41
PEEEBBII DD ST, 1630 FIV/KETH D (F2), 202047 H 1 HIZIZ. ﬁ%%%ﬁﬁ

40 “SEC. 12R.4. Minimum Wage (San Francisco Administrative Code),” American Legal Publishing Corporation website
<http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter | 2rminimumwage?f=templates$ fn=default.
htm$3.0$vid=amlegal:sanfrancisco _ca$anc=JD 12R.4> EUff O &3 2 IEEFIFAHD TR 3 % 18 MR L 55 i
DIFWFIZDOWTIE, 2015 40 12.25 NIV / BEDREIIH B WM BUSEE) L 25 EUPRPEN S h b, &b,
F v 7O ERMESISE E NV, “Minimum Wage Ordinance, Chapter 12R Administrative Code, Frequently
Asked Questions,” 2018.9.21. City and County of San Francisco website <https://sfgov.org/olse/sites/default/files/Document/
MWO0%202018%20FAQs%20-%20English%20update%2009%2021.pdf>; “Minimum Wage Ordinance, San Francisco
Administrative Code, Chapter 12R.” American Legal Publishing Corporation website <http://library.amlegal.com/nxt/gate
way.dll/California/administrative/chapter1 2rminimumwage?f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca>

(1) “San Francisco Minimum Wage.” City and County of San Francisco website <https://sfgov.org/olse/sites/default/files/mini
mum%20wage%20poster%20.2019_1.pdf> B O M3 % B FIFMED TR 3 % 18 ki i 55 o585 1

1 13.79 Fov/KEps#H S b,

42 “City of Chicago Minimum Wage.” City of Chicago website <https://www.chicago.gov/city/en/depts/mayor/supp_info/
minimum-wage.html>; “Amendment of Municipal Code Sections 2-25-050, 2-92-320, 2-92-610, 4-4-320 and adding new
Chapter 1-24 regarding Chicago minimum wage.” idem <https://www.chicago.gov/content/dam/city/depts/mayor/supp _info/
Minimum%20Wage/02014-9680.pdf>

W B, % v T RZIMBHEERORBMESEREHORMES L VKR ESN TS, 201647 1 HIZ 5.95
v/ RIZE1 & B, IR BB WA 2 EH) L TSE %, “City of Chicago Minimum Wage,” ibid.

449 “Emeryville, CA 2016 Minimum Wage Increase,” 2016.5.4. GovDocs website <https://www.govdocs.com/emeryville-ca-
2016-minimum-wage-increase/>

45 “Minimum Wage Ordinance: Emeryville Minimum Wage 2019 Update,” 2019.8.2. City of Emeryville website <https://
www.ci.emeryville.ca.us/1024/Minimum-Wage-Ordinance>; “Ordinance No.15-004,” p.3. idem <http://www.ci.emeryville.
ca.us/DocumentCenter/View/8034/Minimum-Wage-and-Paid-Sick-Leave-Ordinance-Signed?bidld=>

46) “Ordinance No.15-004,” ibid., p.4.

@7 ibid,pp.3-4. 7272 L. NHBEHEREIEOY A, 201947 H 1 HAS5 7R 9IHFETIE IS KIV/FETHY ., F4ET
H 10 H25 1630 NV /K& 72 5, “Minimum Wage Ordinance: Emeryville Minimum Wage 2019 Update,” op.cit.45)
B, CORKESEIETOREHFIHET EIN, Fv 7O 2 RIEKESITEHED TE% 5%V, “Frequently
Asked Questions (FAQs): Emeryville’s Minimum Wage and Paid Sick Leave Ordinance,” 2018.2.1, p.9. City of Emeryville
website <https://www.ci.emeryville.ca.us/DocumentCenter/View/9092/Min-Wage-FAQ?bidld=>
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B X AHEEFT 1642 PV /BRICH X BT ONS RIAARTH B,

K2 IAXAU-EITOREESR (BFE)

RICE S5 | LT B0 £ Rk

HAZ 0 Fovo () 1RSI

HEER 56 ALLE PR 55 ALLT
2015.7.2. 14.44 12.25
2016.7.1. 14.82% (2.6%) 13.00 (6.1%)
2017.7.1. 1520% (2.6%) 14.00 (7.7%)
2018.7.1. 15.69% (3.2%) 15.00 (7.1%)
2019.7.1. 16.30™ (3.9% / 8.7%)
2020.7.1. 16.42% (0.7%)

* ILHEEWAMEER (CPD) ICX 2B E T 72BUETH Y. 2020 4E 7 A 1 HOBAEIZHERHETH %6
(1 88) “Minimum Wage Ordinance: Emeryville Minimum Wage 2019 Update,” 2019.8.2. City of Emeryville website <https:
/lwww.ci.emeryville.ca.us/1024/Minimum-Wage-Ordinance> % F:\ZHEZVEK

(7) AVUZHIL=—7MOY > EILZE (Los Angeles County)

AT N=T OB IV ARTIE, 2015 ISR E &2 BREIIZT] & LIF 5 2 &A%k
EESNW, ut BN AR TR, RIKESZREEEBBL 26 ALLEE 25 ADITFIZHTTE
0. PEEEHBI 26 ALLEIZ 202047 H 1 H, 25 ALUFIZ 2021 427 A 1 HICHERR 15 v e
HZlEHAEE LT, BRENICOREEEOT LT ED SN TWRE Y (F3),

£3 OYCEILABOREES ER) HAL 0 Fbve () IERETAEBINER,

PeHE 26 AL L EFER 25 ALUF
2016.7.1. 10.50 10.00
2017.7.1. 12.00 (14.3%) 10.50 ( 5.0%)
2018.7.1. 13.25 (10.4%) 12.00 (14.3%)
2019.7.1. 14.25 ( 7.5%) 13.25 (10.4%)
2020.7.1. 15.00 ( 5.3%) 14.25 ( 7.5%)
2021.7.1 15.00 ( 5.3%)

() “Honest Work, Fair Pay.” LA County.gov website <http:/file.lacounty.gov/SDSInter/dca/243396_HonestWorkFair
PayPosterEnglish.pdf>; “What does the new minimum wage mean for workers?” idem <http://dcba.lacounty.gov/workers/>

% BRI

KINOHGh5HEBY, KR 25 ALLTORER, 26 ALLEOEAE XD 1 EEWG] EIFA
rVa—vkoTwhb, BkoA ) 7+ V=T (12) LTS &, HEEEHREDOKX S (26
ANULEE 25 NBLF) WA ) 74 V=T ERBRTH B 25, A 7 4 V=T A 2022 42 5 2023
ETDNTT 15 BV /2 ZERT DI LTy 14 2V A% 2020 £ 5 2021 FF 20T
TERTHAT V2= VT, 0¥V AEOERKHH O A F

48 “Minimum Wage Ordinance: Emeryville Minimum Wage 2019 Update,” ibid.

49 “Los Angeles County established a new minimum wage that becomes effective on July 1, 2016 in the unincorporated areas
of the county,” 2016.6.24. GovDocs website <https://www.govdocs.com/l-county-minimum-wages-goes-live-july-1/>

(600 “Honest Work, Fair Pay.” LA County.gov website <http:/file.lacounty.gov/SDSInter/dca/243396_HonestWorkFairPayPos
terEnglish.pdf>; “What does the new minimum wage mean for workers?” idem <http://dcba.lacounty.gov/workers/> 7 3.
F v FTIIRRESICEA SN2V, “Los Angeles County Minimum Wage: FAQs,” idem <http:/file.lacounty.gov/SDSIn
ter/dca/241117_EnglishFAQsWEPColorsUpdated3-4-16.pdf>
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8) HUTZH#I=TFMH=—~—JLi (City of Sunnyvale)

H) T A NVZTIHOHF ===V TlE, 2016 412, RIKE S % 2018 4 F TIZ 15.00 Kb/
REICHIE BIFAZ Esgg S, 20154F 1 H 1 Ho 10.30 RV /KEAS, 201647 H 1 HIZ 11
RV /g 201541 H 1 HE L TR 6.8% H9), 2017 4FE 1 1 1 HIZ 13 RV /K (201647 H 1 H
IR L TR 18.2% #), 2018 4FE 1 H 1 HIZ 15 RV /B GHai4EIeRy 15.4% 39) 1251 & RiFeh
7260 DARRIGIHBE S AR B @B LTS S, 2019 4E 1 H 1 HIZIE 15.65 Fov /K (F
43% %), 20204E 1 H 1 HIZIX 16.05 BV /K (I 2.6% ) & 7> Twb B,

9 HUTAI=TM~vy>FE1—1H (City of Mountain View)

AT A NV=THO=RY V7 v Ea—1TIiE, 2015 F12, RIEE4SZ 2018 £ F T2 15.00 F
W REIZE & BFs Z EAgeE s, B 1030 M)V /KA 2016 4F 1 H 1 HIZ 11.00 KV /
e CRRTAEILAY 6.8% 1), 2017 4E 1 H 1 HIZ 13.00 Fov /K¢ ([ 18.2% H#4). 2018 4E 1 H 1 HIZ
15.00 RV /B ([ 15.4% 3#9) 1251 & EIF o2, ZoRIIMEEEWMIEEICEE) L Tl S
L 20194E 1 H 1 HA2 513 15.65 FIV /B (A 43% #4), 20204E 1 H 1 HA 5 16.05 Fv /B ([
26% %) Lo TWAHGY,

(10) 7> bW 4aa<d (City of Tacoma)

7Yy VMO =i TIE, 2015 FISRIRE S OB 5] EIF2%E S, 2016 4E 2 H
1 Hi210.35 RV /BE, 20174E 1 H 1 HIZ 1115 RV /KE (Ri4E2 0 1 HE B L TR 7.7% H#) |
2018 4E 1 A 1 HIZ 12.00 NIV /By GIEI4ERA 7.6% #9) . 20194E 1 H 1 HIZ 12.35 IV /B (F#
2.9%8) 125 & LIPSz, 20204E 1 H 1 HA 5k, XD EETHLT Y MU (18) @
RAKE AN S, 13.50 BV /& 7r o T % 69,

(11) AL 3>Mm

AL T UMTIE 2016 FICTRIRESZBEBEIZT & EIFTn 2 EAPuE Sz, [N
DIMEE 4L 2016 451 H 1 HEFIET9.25 NIV /B TH o 7245 FDOHITEH (Standard) . MHH
DORIETHAER—FF ¥ Fii (Portland Metro) . FEZRTHER (Nonurban Counties) @ 3 21245713 .

() “3.80.040. Minimum wage.” Quality Code Publishing website <http://qcode.us/codes/sunnyvale/view.php?topic=3-3_80-
3 80 040&frames=off>

62 “Minimum Wage,” 2020.1.6. City of Sunnyvale website <https:/sunnyvale.ca.gov/business/doingbusiness/wage.htm>
F o TOZHY FRKEEICED LT LIFE T 5N TWw5b, “City of Sunnyvale - Minimum Wage Frequently Asked
Questions.” idem <https://sunnyvale.ca.gov/civicax/filebank/blobdload.aspx?blobid=25335>

63 “$15 Minimum Wage by 2018: Council Decision on October 27.” City of Mountain View website <https://www.moun
tainview.gov/council/study issues fy 15 16/minimum_ wage increase by 2018.asp>

64 “Mountain View Minimum Wage Ordinance.” ibid. <https://www.mountainview.gov/depts/comdev/economicdev/city
minimum_wage.asp> %8, ZORMKESEIETOFHHIHE TSN, Fv 70ZMN) 2 HIKESICEDL 2 L1
Lo Twa,

65  “Minimum wage.” City of Tacoma website <https://www.cityoftacoma.org/cms/one.aspx?objectld=89891> Z& 1., F v
TERMESICEASINE V. “Minimum Wage Rules.” idem <https://cms.cityoftacoma.org/finance/minimum-wage/mi
nimum-wage-rules.pdf>

(66 “Minimum wage,” ibid.

67  “Oregon Minimum Wage Rate Summary.” Oregon.gov. website <https://www.oregon.gov/boli/whd/omw/pages/minimum
-wage-rate-summary.aspx>; “Enrolled Senate Bill 1532” (78th OREGON LEGISLATIVE ASSEMBLY--2016 Regular
Session).” Oregon State Legislature website <https://olis.leg.state.or.us/liz/2016R 1/Downloads/MeasureDocument/SB1532/
Enrolled>
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2022 EF T, FNEFNERBEMICHIE EIFS5N B0 (£4), 2023 FLLEIE, W5 ORAE 4130
BEUMABEICHEE) L CTHESI N, K=+ I Y FHORKESILEEORKES LD 125 Fv
L M ORBESIEEORBEES LD | FUVEEREINLIFETH S,

F4 FLOAUMOREES (FBHE) BAT 0 Fobo () WA RN,

W RK—FF U Fili BT

2016.1.1. 9.25 9.25 9.25

2016.7.1. 9.75 (5.4%) ) 9.75 ( 5.4%) P 9.50 (2.7%) )

2017.7.1. 10.25 (5.1%) 11.25 (15.4%) 10.00 (5.3%)

2018.7.1. 10.75 (4.9%) 12.00 ( 6.7%) 10.50 (5.0%)

2019.7.1. 11.25 (4.7%) 12.50 ( 4.2%) 11.00 (4.8%)

2020.7.1. 12.00 (6.7%) 13.25 ( 6.0%) 11.50 (4.5%)

2021.7.1. 12.75 (6.3%) 14.00 ( 5.7%) 12.00 (4.3%)

2022.7.1. 13.50 (5.9%) 14.75 ( 5.4%) 12.50 (4.2%)

(1) 2016.1.1 75 2016.7.1 DHEI=E,
(i) “Oregon Minimum Wage Rate Summary.” Oregon.gov website <https://www.oregon.gov/boli/whd/omw/pages/mini
mum-wage-rate-summary.aspx> & # (2 EHEK.

(12) AU 7 AIL=7M

MADY) v FEYFH Q) RHF V75 AT @) HITHWT, AU 7+ V=T HOREK
AL, 2016 FOFELIECNT X D, 2017 SELARE, 15 ROV /BEICIN CEBFMICET & RiF o<
W5 (#£5), EHEH 26 ALLEE 25 AT CTRIKEGOT] EIFOR—ZAEZR 0, (E¢H 25 A
DT o6, 7E3(H 26 ANMLEOBAE X DG RPN 1FEEL 2> TWAEO, T2, HAl3 2
HZ 6 22 H OREMTESEDEAL L AT 12 22 H o/h5e5e LEasEb Lz & $ %23, &iItES
OF EFERIET2 2L TES@, B, ETOHEEHEDORBKEEN 15 IV /KIGEL
%z, REESIHEEWMERICHES L CUEINEFETH DL,

68 “Oregon Minimum Wage Rate Summary,” ibid. 733, —HBO EEIENEHH 2% M ENEFH F X M N O AR T G o
eI SN D, E720 BB RIEEEZFHTRICT vy 72 HAT 5 2 L3S Tw 5, “State
Laws Regulating MINIMUM WAGE and the PAYMENT OF WAGES,” 2019.1. Oregon.gov website <https://www.or
egon.gov/boli/WHD/docs/statelawswages_english.pdf>; “2017 Oregon Revised Statutes 653.025 Minimum wage rate; rules.”
<https://www.oregonlaws.org/ors/653.025>

69 “Oregon Minimum Wage Rate Summary,” ibid.

60 “An act to amend Sections 245.5, 246, and 1182.12 of the Labor Code, relating to labor,” 2016.4.4. California Legislation
Information website <http://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill id=201520160SB3> 7%=, F v 7®
ZWD 2 REESICHD LT LIEEL SN TS, “Minimum Wage.” State of California Department of Industrial
Relations website <https://www.dir.ca.gov/dlse/FAQ MinimumWage.htm>

6) ChuFuHrENVATOEELAKTH S,

62 “New Minimum Wage Phase in Requirement 2017-2023 SB 3: Frequently Asked Questions.” State of California
Department of Industrial Relations website <https://www.dir.ca.gov/dlse/SB3 FAQ.htm>

63 WliAT#E L725E TH - THRMESIHER S, WliAkE < EA LGS ICERIEESOUERT 3.5% 2
ERRET B, ibid =B, FHRAIE LT, ABEFEHRMERZ T 25613, RRES»ro#ERE2ITL2 L
T & %, “OIFFICIAL NOTICIE: California Minimum Wage.” ibid. <https://www.dir.ca.gov/Iwc/MW-2019.pdf>
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K5 HWUTANZTHOREBEES (BHE) BAL D Fbe () AFRTERIIE,
HeEE 26 ADLE HESEE 25 AT

2017.1.1 10.50 10.00

2018.1.1 11.00 (4.8%) 10.50 (5.0%)
2019.1.1 12.00 (9.1%) 11.00 (4.8%)
2020.1.1 13.00 (8.3%) 12.00 (9.1%)
2021.1.1 14.00 (7.7%) 13.00 (8.3%)
2022.1.1 15.00 (7.1%) 14.00 (7.7%)
2023.1.1 15.00 (7.1%)

(11 81) “Minimum Wage.” State of California Department of Industrial Relations website <https://www.dir.ca.gov/dlse/faq_mi
nimumwage. htm> % 2 IZEEHVER

(13) —a2—3a—27M

Za—IF— 7 MNORKESE. FNO [REKESE]YTEDONTWEY, 77—A b7 —
FIEICRBEEINEHRAE Y Y T4 IO TIE [IRIKESE] L3N TRRES ) 71 ¥R
G5 | OTHESN TS, [RIKEEE] BT ARKESIE. —=2—3F—21, v 774
J v K (Fv V& (Nassau County) & 37 + — 27 # (Suffolk County)) @z IV = A b F = A ¥ — 7
(Westchester County), Z DD XIKIZH2ANTEBY, =2 —IF— 7 HTORIKESIINER 11 A
PDEE 10 ABLFTHO2NTWE, —2—a—27HOMEE 11 AL EORIKE 413 2016 4F 12
H 31 H2SEE2 FUdo5[ & BiFsit, 2018 4 12 A 31 HIZ 15.00 KV /KEE o T 5
(#6)o MHOMFER 10 ALTORBKESIX 20164 12 A 31 B2 5EE 1.5 FV$o5] & |
FH1. 20194 12 H 31 HIZ15.00 RV /& 22, £/ 007745 PR 2 A M F o
A F —EORAE41E 2016 42 12 H 31 HASHMAFE 1 PV 3o5]& EiFoh, 2021 412 15.00
RV /RELRDLTFPETH D, ZOMDXIROBRAE41E 2020 4F 12 F 31 HIZ 12.50 Fv /KL
%A RHERLT, HE0T7 FUVTO5E RIFoTWw5b (2021 SELE D HEEWMTEHZ &
FORIRE A BZICT LT 15 PV /B E TIPS F&) 7,

—H IRRAEZ ) T4 ¥£GEG I THESNDE 77 =AM 7= FEORKESIZ. =2 —3—
i & FNPNDOKIE PN T VDS, —2a—I— 71 Tld, 2016 4 12 H 31 HT 12.00 KV /
RE. 2017 4F 12 7 31 HIEET 13.50 BV /R CRFRT4EIA) 12.5% 8) TH D, 20184F 12 FI 31 H
NH 15 BV /EE (A 111%8) ERoTnws®, 72, = 2—3—7HPUAOXIEIZDo W T,
2016 4F 12 H 31 HIRERT 10.75 BV /g 2017 4F 12 A 31 HRERUT 11.75 BV /I (1] 9.3% )
2018 4E 12 H 31 HEF T 12,75 RV /I (1] 8.5% #4) | 2019 4E 12 A 31 HA*5 13.75 )V / I ([
78% 1) Lo THBY., 4141322020 4E 12 H 31 H25 14.50 RV /B ([ 5.5% #) . 2021 47 H
1H2 S 15 Fv /B (A 34%38) Z51& EFo b FPETHDH, 77— A M7= FEORKE
£l WITNROXIRIZBWTH 15 PV /REETHE ETFONLFETHD. 15 NIV /FEIZES
A OBRBORMESIL, #FHORKESEL ) DEIRESN TS,

64 “Minimum Wage Act (Article 19 of the New York State Labor Law),” 2016.4.4. New York State Department of Labor
website <https://www.labor.ny.gov/formsdocs/wp/LS312.pdf>

65 “Hospitality Industry Wage Order,” 2016.12.31. ibid. <https://www.labor.ny.gov/formsdocs/wp/CR146.pdf>

6) T TAT Y Nidma—TF =2 io—HEF Yy VL. 7+ — 2B OMRINL, RIKESICHT S

Za—g3—= MOz TH A NI F v IVBMEYT T = MERDLETC O I TAT Y F] LIFRRLTW 5,

“Minimum Wage.” ibid. <https://www.labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm>; “Minimum

Wage Act (Article 19 of the New York State Labor Law),” op.cit.64, p.3.

67 “Minimum Wage,” ibid. <https://www.labor.ny.gov/workerprotection/laborstandards/workprot/minwage.shtm>

68 “Hospitality Industry.” ibid. <https://www.labor.ny.gov/formsdocs/wp/Part146.pdf>
69  ibid.
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#6 Za1—IA-IMOREEL FS) BAL 0 Fove () IR RS,
= =~ - aD
—a—I =i —a—F—41 EEN AN (2)
FEEE 11 ALLE wEEH 0 AT | ROTE AT ZOROKA
2016.12.31. 11.00 (22.2%) 10.50 (16.7%) 10.00 (11.1%) 9.70 (7.8%)
2017.12.31. 13.00 (18.2%) 12.00 (14.3%) 11.00 (10.0%) 10.40 (7.2%)
2018.12.31. 15.00 (15.4%) 13.50 (12.5%) 12.00 ( 9.1%) 11.10 (6.7%)
2019.12.31. 15.00 (11.1%) 13.00 ( 8.3%) 11.80 (6.3%)
2020.12.31. 14.00 ( 7.7%) 12.50 (5.9%)
2021 15.00 ( 7.1%)

(8) £ho (arry 7452 F]3Fy VBROY 7+ — 2 BT

(12) [ZoMoXIE] 2B vTid, 2021 LS HEFWMTERE SCRBFEBREZZSZI2L TS5 PV /KTyl
A < P

(13) 2016.12.31 O IL, 2015.12.31 (HTIHEL T 9.00 / ) 25 2016.12.31 DI,

(W) “Minimum Wage.” New York State Department of Labor website <https://www.labor.ny.gov/workerprotection/la
borstandards/workprot/minwage.shtm>; “Minimum Wage Act (Article 19 of the New York State Labor Law),” 2016.4.4.
ibid. <https://www.labor.ny.gov/formsdocs/wp/LS312.pdf> % 22 FEH MR

(14) AU 7 #IV=7MH>F ¢« T3 (City of San Diego)

AT A NVZTIHOY V74 TIH T, 2016 FFEICRIEE S OB 25| EIFAPE Sh
7279, 2016 4 1 H 1 HEEELT 10.00 BV /R TH o 72[FTH OmARE 41E. 2016 47 H 11 HIZ
10.50 RV /g (2016 4F 1 H 1 HE KL CT5.0% 8). 20174E 1 H 1 HIZ 11.50 BV /[ (2016 4% 7
H 11 HEREELT9.5%#) 125 & EIF SNz, 2019 SELIREIZHE B WA #HE) L TdE s b
TEEBoTBY, 201941 H 1 HIZIE 12.00 KV /EE (2017481 H 1 H &R L TH 4.3%
W), 20204E 1 H 1 HIZWE 13.00 v /K ([ 8.3% #) 1251 & iP5 7202,

(15) 7> r> D.C.

7YY kY D.CoTIEL 2016 FFDFELIEIT X D 2020 FFITHRIRESZ 15 PV /LT HI L
Z HIEL T 2016 SEA 5 2020 SE X0 TRIRE & X BRBEMICH & LIP3 2 L 2 g7,
2016 4F 7 H 1 HIZ 11.50 RV /725 7R 4l 2017 4F 7 A 1 HIZ 12.50 BV /B (RifELE
% 8.7% #). 2018 4F 7 H 1 HIZ 13.25 BV /K (1A 6.0% #), 2019 4£ 7 H 1 HIZ 14.00 NV / K ([
57% ) 1251 & EIFS, 202047 H 1 HIZIE 15.00 v /B (A 7.1% #) £ %5 FETH 57,
2021 fE DR, R SR B EWMfE R & B L TR SND FETH L™, 72720, Tk

(70 “San Diego Voters Approve Minimum Wage and Sick Pay Measure,” JD Supra, 2016.6.15.

(7)  “Article 9: City of San Diego Earned Sick Leave and Minimum Wage.” docs.sandiego.gov website <https://docs.sandie
go.gov/municode/MuniCodeChapter03/Ch03Art09Division01.pdf> 2B, F v 7OZHI Y EREEEICE T v,
“Earned Sick Leave and Minimum Wage Ordinance: Frequently Asked Questions (FAQs).” City of San Diego website
<https://www.sandiego.gov/sites/default/files/tr_final faq 9-2-16 0.pdf>

(72 “Minimum Wage Program,” 2019.11.6. City of San Diego website <https://www.sandiego.gov/treasurer/minimum-wage-
program>

(73 “D.C. ACT 21-429,” 2016.6.27. <https://does.dc.gov/sites/default/files/dc/sites/does/page content/attachments/B21-0712-
SignedAct.pdf>; “District of Columbia Minimum Wage Poster.” DC.gov, Department of Employment Services website
<https://does.dc.gov/sites/default/files/dc/sites/does/page _content/attachments/Minimum%20Wage%20Amendment%20Re
vision%20Act%20Poster%20-%20Eng.pdf>

(74)  “District of Columbia Minimum Wage Poster,” ibid. 723, F v 7 & ZI\TW 5 1E¥E B ORMKE ST 0T ORIKES &
DIRCRRESNTEBY, 201947 1 HEERT 445 IV /ETH S, F7o, MMOBEHRTRIKESSED 5N DY
HEFE CORBREEOBEMBEIE 2%, Z0E30, HHAVEFZRMELHGICIREESOEREZT 5
ZENMRETH %o

() ibid.
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MG 46 BB R0 P R LS VB & L 09

(16) aO3 KM

a7 FINTIE, 2016 4F, 2017 4F 1 H 1 HICRIRESZ 930 FV /KL L, 20, 2020 42
K 12 FVETHI& RIFA 2 L2 HEEE LT, 4 0.90 NV o5& RIFaZ L2 BlE L7277,
ZORER, BAKE 4T, 2018 4FE 1 A 1 HIZ 10.20 v/ e GHAT4ERD 9.7% #9) ., 201941 H 1 H
12 11.10 BV / B§ ([ 8.8% 1) & 72> T A, 2020 4EI2 12 RV / KE ([ 8.1% ) ASER S 724
& RIRE ST EE MG EICER) L TR ESNETFETH L7 [ HRARE 405w ] i A
&, /PR —E R, QIR —E A0, O A, @B - REICRE S ILTw 560,

(17) AU 7 F#IL=FM/N—2 L —1 (City of Berkeley)

HY)TFNZTIHON=27 L —1iTld, 2016 FICHREELSOERBEW 25 LIF2stkEg s h
72825 2016 4F 10 H 1 HIRE T 12,53 NIV /K CTH o 7B 413, 2017410 H 1 HIZ 13.75
ROV /g CeraiaE IRy 9.7% 38) . 2018 4E 10 H 1 HIZ 15.00 RV /g ([ 9.1% 3#) 1251 & EIF 5
N7z, 201947 H 1 HUBRIZWH B EWTFEEICER L TRESINL I LIZh->THED,
20194E 7 A 1 HIZIE 1559 BV /B (20184E 10 H 1 HEHERL THI3.9% H) & 7o T 58,

(18) 7> b

MANDOT7 bl (1) & a<ili (10) IZENRZ 0D, 72 FMTIE 2017 4E0 S
2020 2T TIRAKE &2 BREMICE & 1P 2 & vgE Sz, WMo RAKE 413 2017
E 1 AREET11.00 IV /FETH 57255 2018 4F 1 A5 11.50 Fv /g Gt te# 4.5% 3
2019 4E 1 AH 5 12.00 BV /K (I 43% ) &7 -7209, 20204 1 H2*5 13.50 NV /K ([
12.5% #) 1251 & LU 5, 2021 SEDRE AN 1512 S ERH R O BRI LT 5720, HEH
WAGFEEUC DA Y 7 VA RICWESNL FETH L,

(76) ibid.

(77)  “Minimum Wage.” Colorado.gov website <https://www.colorado.gov/pacific/cdle/minimumwage>; “Constitution of the
State of Colorado: Article XVIII Miscellaneous, § 15,” 2016.8. idem <https://www.colorado.gov/pacific/sites/default/files/
Colorado%?20Constitution,%20Article%20XVIII,%20Section%2015.pdf>

(7 “Minimum Wage,” ibid. %35, F v 7OZMWY I X BEERIE 3.02 PV /KB ERE Shb, Fv 7252557
1) D AR 6 b W ORACE 4 & FARIIEE 090 RV 3251 & FIFH5RTHBY . 20204 1 H 1 HEER(T 8.98

FV/HTH %o

(19 ibid.

B0 FHHE. Zfi., UV AT v A%EEIRT “Colorado Minimum Wage Order Number 35.” Colorado.gov website
<https://www.colorado.gov/pacific/sites/default/files/7%20CCR%201103-1%20Minimum%20Wage%200rder%2035.pdf>

B)  ibid.

82 “Berkeley finalizes minimum wage hike ordinance,” East Bay Times (California), 2016.8.31.

@3 “Ordinance No. 7,505-N.S.” City of Berkeley website <https://www.cityofberkeley.info/uploadedFiles/Housing/Level 3
-_General/Minimum%20Wage%?200rdinance%20N0.%207,505%20BMC%20Chapter%2013.99.pdf>

84 ibid %B. ZORBMESIETOHHEIHET SN, Fv 7OZMY 2RAKESICEDL 2 LIIFELLNT WA,
“Minimum Wage Ordinance (MWO).” ibid. <https://www.cityofberkeley.info/MWO/>; “Frequently Asked Questions” idem
<https://www.cityofberkeley.info/uploadedFiles/Housing/Level 3_- General/revised%20FAQ.pdf>

85 “RCW 49.46.020 Minimum hourly wage—Paid sick leave,” Washington State Legislature website <https://app.leg.wa.
gov/RCW/default.aspx?cite=49.46.020> RCW & Revised Code of Washington D& T 5

@6) “History of Washington State’s Minimum Wage.” Washington State Department of Labor & Industries website <https://
Ini.wa.gov/workers-rights/wages/minimum-wage/history-of-washington-states-minimum-wage> 72 3., “#A LR EH
LT RREELZ THA2EETREHT S LR S5, “Paying Certain Workers Less Than Minimum
Wage.” idem <https://www.Ini.wa.gov/WorkplaceRights/Wages/Minimum/SubMinimumWage.asp>
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(19) AU #IL=TMHY >/ £ (City of San Jose)

AT A NV=T OV 7 BHTIE, 2016 FITRIEESZ 20194 1 H T2 15 RV /KEIC
BRI E LIFA 22 L™, 2070, Dl 1030 MV /B TH - 72 IKE 4.
201741 H 1 H1210.50 RV /B GIRI4ERA 1.9% #) . 201747 H 1 HIZ 12.00 NIV /B (F4E
1A 1T HEBLTH 143%3), 2018 4F 1 H 1 HIZ 13.50 )V /B¢ (HifE7 A1 H &L T 12.5%
W), 20194E 1 H 1 HIZ 15 RV /KE GFRTAEIAY 11.1% 39) 1251 & EiFS7ze 2020 4EICIETHE:
FWAGFE B S LT 15.25 PV /BRI E S b,

(20) BV 7 I=TFMY> 4242 F5H (City of Santa Clara)

HYTAN=THOY 5 75 TIE 2017 4F 8 HICHRIKES% 2019 4FF T2 15 Fv/
BRICBEREIIICET & LIPS &g 372, 2017 4E 1 H 1 HEER T 11.10 KV /B CTH o 72
RARE 4, 2018 4F 1 F1 1 HIZ 13.00 RV /K CaaifEtedy 17.1% 59, 2019 4E 1 J 1 HIZ 15.00
ROV /B (9 15.4% 3) 1251 & EIF 57299, 2020 4E 1 A 1 H BIRE, SEE 430 & & W itifs
BUHEE) L TRESINTE D, 2020 4 1 H 1 HRE R ORKESIE 15.40 Fov /I (FF 12.7% #)
THE %275 TRIKEEOF LA RE S NZRENE A Y 712 v =7 M X D2
WS, AV 7 NV=TMEEN L= ZATH EFA fTbIL w5,

(21) X U—=F52FME>TX U —E (Montgomery County)

AN —=Z Y FHOEZ T A —HETIE, 2017 412, IR ESOERBEN 25 EiF2 ) 2 &8
P SOV 2018 4ELIREL 15 PV /IR HIE L THI & LIFTwa® (F7), AU =5 FH(27)
PEEEHB NS ADLER 14 AT O 2 X3 THLDITH LT, £ T2 —HIiekEH
BEst ADLEL 11~50 AL 10 AT O 3 X5 Th b0 5l EIFOIIM K OR—R1E, €8 51 A
DLEDOYA, 2019 4E05 2021 SEE THE 1 FU$FO, /EEH 11~50 AOYA. 14EH72D
0.5~0.75 F)V3 2, 10 ALLF oA, 2019 42005 2024 £ F THAE 0.5 FVTOTH S, I
15 PAVEThlE RSz, 1EER 51 AL EOREE, HEEWMBEIIES) L Tdug

@7 “Minimum Wage.” ibid. <https://www.Ini.wa.gov/WorkplaceRights/Wages/Minimum/> 14~15 & O K& 413 8% O
WRIKESD 85% ICEESNT VD, 72, Fv TRFAMORMKESICEENS Vs “Minimum wage climbs to $12
in 2019 as mandated by voter-approved initiative.” idem <http://www.apps-public.Ini.wa.gov/News/2018/pr181220a.asp>

89 “Minimum Wage Ordinance.” City of San Jose website <https://www.sanjoseca.gov/minimumwage> %5, 7 v 7Id#
E IR A S v, City of San Jose, “OFFICIAL NOTICE: Minimum Wage Rate $15.00 per hour.” <https://www.
sanjoseca.gov/home/showdocument?id=38023>

@9 “Minimum Wage Ordinance.” City of Santa Clara website <https://www.santaclaraca.gov/business-development/business-
services/minimum-wage-ordinance>

00 “Ordinance No. 1969.” ibid. <http://santaclaraca.gov/home/showdocument?id=53650>; ibid.

) “Minimum Wage Ordinance,” op.cit89 7% B. F v TIZRMMESIZHA S 1%\ “OFFICIAL NOTICE: Minimum
Wage Rate $15.00 Per Hour.” City of Santa Clara website <http://santaclaraca.gov/home/showdocument?id=62379>

02 “Montgomery County Minimum Wage and Overtime Laws.” MontgomeryCountyMD.GOV website <https://www3.mont
gomerycountymd.gov/311/Solutions.aspx?Solutionld=1-5ZAUB9>

03 “Minimum wage required under Transition provisions of Enacted Bill 28-17.” ibid. <https://www.montgomerycountymd.
gov/humanrights/Resources/Files/Minimum Wage Transition Table.pdf>

00 B, 1AIZ30 RV EDF v T2 2T MAHEER ORAKE £ 2019 £ RT 4 NV /BETHY ., Fv 7L
BIREEOARPFAMORRESE L W22 2 LI LT ER S v, 72, 18U T OHA IOV T,
B L AMDED HIRIRTEED 85% UL EOFEEZ XL R ITNE RS\, TOEPRIKIEERSL —EDFM
WZREM T B REMEHE, EHB, HMREFIZoRKESOBEAKRIE S5, “Montgomery County Minimum
Wage and Overtime Laws,” op. cit.02; “Minimum Wage and Overtime Law: Montgomery County,” 2019.7. Maryland
Department of Labor website <http://www.dlIr.state.md.us/labor/wages/minimumwagelawmont.pdf>
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TN GEEBHE 10 AT RO 11~50 AOHA1X. #EEE 51 AL EORBES L FRY%ED
SR A E T, HEEWMIEEOLZEC 1% 2 L L KEICREISNS ),

xR7 TOX)-BOREESL (BFR) HAT 0 Fove () b4 e hnes,
PEF¥ER 51 ALLE ¥R 11~50 A HEER 10 AT
2018.7.1. 12.25 12.00 12.00
2019.7.1. 13.00 (6.1%) 12.50 (4.2%) 12.50 (4.2%)
2020.7.1. 14.00 (7.7%) 13.25 (6.0%) 13.00 (4.0%)
2021.7.1. 15.00 (7.1%) 14.00 (5.7%) 13.50 (3.8%)
2022.7.1. 14.50 (3.6%) 14.00 (3.7%)
2023.7.1. 15.00 (3.4%) 14.50 (3.6%)
2024.7.1. 15.00 (3.4%)

(1 41) “Minimum wage required under Transition provisions of Enacted Bill 28-17.” MontgomeryCountyMD.GOV website
<https://www.montgomerycountymd.gov/humanrights/Resources/Files/Minimum_Wage Transition Table.pdf> % &5

FEo

(22) < HFa1—tv UM

< Fa—t v VMNTIE 2018 SFICHRANE S ITE T 2 IEORIEA T H Y, 2023 4E1T 15
FIV/RE%RZEZEZHELT, RIRESZWAE 075 V05| EIFHZ & &k o7z, FM
DORME 1L 20194E 1 H 1 HE ST 12.00 BV /BETH D, 202041 A 1 HIZ 12.75 KV /B
(FIAEEERY 6.3% B9) . 2021 4E 1 H 1 HIZ 13.50 RV /B (R 5.9%84), 202241 H 1 HIZ 1425 F
Vo (] 5.6% 1), 2023 4E 1 H 1 HIZ 15.00 BV /B ([l 53% 84) & 7599,

B, MNORIRESIERRIRESZ2 D% L0 050 FVPLEERIS 2R b kwnwe
ETED LN TWE O, BRIEKEENINE LN L R—=ZA Ty X LTSN 7256121F.
< Fa—ty VMORIKESIEZ. TOE&HFE 050 FUVLLE RN ZKEIZHRES NS,

(23) IVHCM

I VA MTIE, 2018 AT L2 E DL 2019 4205 2030 R I2h T TR E & %
9.25 PV /HEDH 12.05 BV /R F THRR2ICEHE BIF A 2 LD 57209 (201943 29
HIEE O BAREE 4213 9.45 ROV /) 1OV, 2020 4F 1 H 1 HIZ 9.65 NIV /g, 2021 4E 1 H 1 HIZ 9.87
RV /B (B4R 2.3% 89) . 2022 4E 1 H 1 HIZ 10.10 RV /B ([ 23%#), 202341 H 1 HIZ
10.33 BV /BE ([ 2.3% 3#), 20244 1 H 1 HIZ 10.56 RV /B (7 2.2% %), 202541 H 1 HIZ

05 “Minimum wage required under Transition provisions of Enacted Bill 28-17,” op.cit.03)

06  ibid.

07 “An Act relative to minimum wage, paid family medical leave and the sales tax holiday.” The 191st General Court of the
Commonwealth of Massachusetts website <https://malegislature.gov/Laws/SessionLaws/Acts/2018/Chapter121>

08 “Massachusetts law about minimum wage.” Mass.gov website <https://www.mass.gov/info-details/massachusetts-law-
about-minimum-wage> %8, 7 v 7 & ZITWAHEKEBORMESIE 20194 1 A 1 HIERIT 435 FVTH D, 2020
AEA 5 2023 FEITHF TELE 0.6 LT3 X EIFO N2 FETH %o

09 “Mass. General Laws c.151 § 1.” ibid. <https://www.mass.gov/info-details/mass-general-laws-c151-ss-1> 723, RN
FHICHL T BFORKES L INCREESEITBESN TS (2020 £H T 8 PV /), “Minimum
wage and overtime information.” idem <https://www.mass.gov/service-details/minimum-wage-and-overtime-information>

100 “Improved Workforce Opportunity Wage Act (Excerpt): Act 337 of 2018.” MICHIGAN Legislature website <http:/www.
legislature.mi.gov/(S(cawqlxx4eld4tmtrqgwsnb5lv))/mileg.aspx?page=getObject&objectName=mcl-408-934> [] % D
Section 408.934 IZLEHEDT] LIF AT Y2 — WAL ENT W2,

(00 “Minimum Wage Law to Increase in March 2019 and Beyond.” Michigan Chamber of Commerce website <https:/www.
michamber.com/michigan-chamber-supports-senate-changes-minimum-wage-law>
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10.80 NI /K ([ 2.3% #). 2026 4 1 H 1 HIZ 11.04 BV /K¢ (17 2.2% 8§) . 202741 A 1 HIZ
1129 RV /K (F2.3%#). 2028 4 1 H 1 HIZ 11.54 BV /g (IF 2.2% 8§) . 202941 H 1 HIZ
11.79 BV /BE (7 2.2%89), 2030 4E 1 H 1 HIZ 12.05 KV /B ({22% 8) & 7% 502, @M D
MIKESIE. 16 R Lody@Ez 2 AL EEHT 2R EIC#EH 319,

(24) 7—H>v—M

T =7 v —MNOBRKE 41, 2018 FEHF T 8.50 NIV / KE7Z o 7228, FAEDHERFLEEFE T,
RIKESZBEREIZT] & BT A 2 EMEIY T bz, FMoORKE4SIE. 201941 H
129.25 NIV /K (RFAT4E A 8.8% M)\ 2020 4F 1 H 12 10.00 NV /K (A 8.1% #4) . 2021 4F 1 A
11.00 BV /B (7 10.0% 1) & 74509, 7—Hh v —MNOBRMKESIIHEER 4 AV EoFER
W S p 0o

(25) I X—UM

I A=) MNOBRARE 41X 2018 4ED 7.85 PV /B2 BeRERYIZH ] & BT, 2023451 H 1 HIZ 12
FIV/RE T 52 LR HIBLTWS17 (2019 FF ORI AL 8.60 BV /), 2020 4F DI IX 4
0.85 FIL D5 & EIFH M, 20204E 1 H 1 H22 5 9.45 RV /K¢ GIRTAEIER 9.9% ). 2021 4F 1
H1H25 1030 Fv /K (7 9.0%3), 2022 4E 1 H 1 H2 5 11.15 RV /I ([ 8.3% 1), 2023
FE1H1THPS 1200 FV /K (7 7.6% #) & 7509, 72721, FMNORKESIZERE 50 T F
WARIED/NGE D H—C AEDORHIEFNIITFEH SN0, el 2023 4 LLREIZHE B & Wi
W TH R FPES TV 5,

0 ibid. =B, Fv T2ZIMBLHUFERORBESL, BEHORMEED 38% L4225 L ) ICRESNL, Fv 7%
ZUMBERBORKESE L F v TOEFTEEORKES L FEIZENU LI L L athE s s
T BEORKESIZH Lo AT EAFEIARGZMEL 2T % 5 % v, “Minimum Wage
Increase for Michigan Employees Takes Effect March 29.” Michigan.gov website <https://www.michigan.gov/lara/0,4601,7-
154-11472-492482--,00.html>

(09 “Required Poster, General Requirements - Minimum Wage and Overtime.” ibid. <https://www.michigan.gov/document
s/lara/Minimum_ Wage Poster 644740 7.pdf>

(09 Arkansas Code § 11-4-210

(09  ibid.; “Fact Sheet on the Increase of the Arkansas Minimum Wage.” Arkansas Department of Labor & Licensing website
<https://www.labor.arkansas.gov/Websites/labor/images/1 9FactArkansasMinimumWage.pdf>; “Arkansas Voters Pass New
Minimum Wage Increase,” 2018.11.13. GovDocs website <https://www.govdocs.com/arkansas-voters-pass-new-minimum-
wage-increase/>

e 72720, CORMKMESZT v 722 WMABHERICETEHA SN2 V. F v 722 MNSHEERORIKE4T
BREINTE D, 2020 48 1 HRFRIT 2,63 IV /BETH DA F v T2 EOZMERGAY 10 FVISHi72 7% WIHE R,
FEHF ARG ZREL 2T IR S v, 72, HENEFLMERE, Kz @M 25613, RIKE
S0 HEREZITH T EADTE S, “Minimum Wage and Overtime.” Arkansas Department of Labor & Licensing
website <https://www.labor.arkansas.gov/minimum-wage-and-overtime>

107 “Minimum wage: $12 in 2023 is like $10 in 2018: More than 107,000 workers in Missouri stand to be directly affected by
raise,” Springfield News-Leader (Missouri), 2019.1.1.

(09 “State Minimum Wages: 2020 Minimum Wage by State,” op.cit.(15); “Minimum Wage.” Missouri Department of Labor &
Industrial Relations website <https://labor.mo.gov/DLS/MinimumWage>; Kelsey Basten, “Missouri Voters Pass New
Minimum Wage Increase,” 2018.11.8. GovDocs website <https://www.govdocs.com/missouri-voters-pass-new-minimum-
wage-increase/>

109 “Minimum Wage,” ibid. £72. F v 7% 2B HEEBORAREEILZ D 172 (2020 FRERT 4725 NV /) T
HoHH, Fv TEZITWNBERRORBESL F v TOGFHIBTE ORMKEE L HFIC L2 L HICL TR
59, GEMME ORE SNz k0o 2B A HFERARDZMIEL 2T R S %\ “Tipped
Employees.” Missouri Department of Labor & Industrial Relations website <https://labor.mo.gov/DLS/MinimumWage/ti
pped>
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(26) 1 U/ 1M

A4 7 AINOFARE AL 201047 H 1 H225 20194 12 H 31 HET8.25 Fv/KEo 7z
A5 2019 AEOMEOLIENIT X DL 20204 1 A 1 H225 2025 4F 1 H 1 HIZHF TR 15 K
VECTEBMICHIE Lo 2 o720, 202041 H 1 HA 5 9.25 Fov /K R4
A 120% 8, F4ET7H 1 HD 5 10.00 Bov/EE (F4E1TH 1T HEHELTS8.1%8), 2021 47 H
1 HA5 11.00 IV /g GIRIER 10% 3#) . 2022 4F 1 H 1 HA 5 12.00 RV /K (FE7H1HE
WL T9.1% 1), 202341 H 1 HA*5 13.00 F)V /K ([7 83% 1), 2024 4E 1 H 1 HA*5 14.00
RV /BE (A 7.7%38) . 2025451 1 H225 15.00 RV /K ([ 7.1%#) 1251 & EiFsh s 12,
CORMBMEEIIMER 4 AL EOFFEFICHET S5 119,

(27) A U—=S>2 K

A —=F ¥ FHTIE 2019 SFIRARE B2 BEREINICH & 11 5 2 &AM S, 2019 4
BERUC 10.10 ROV / WE72 5 7o e 4, FEEHE 15 AP L 14 ADVFIZHT T 1S PV /g
THELEIFSOND (F8). MEH 15 ALLLEOBA, 2020451 A 1 HA5 202441 H 1 HET
BEAE 075 V3051 X RIFS AL, 2025451 1 HIZIS KV /I E & %o GE3E 14 ABITF O
Bty 20204E 1 H 1 H2*5 2026 4F 1 H 1 H £ THAE 0.60 NIV 05| & EiF b7zt 2026 4F
7H 1 HIZ040 BV ZEBIX EIF, 15.00 KV /K& 25009,

%£8 XU—F FHMOREESE (EFHR) HAL D Bobe () (ERATAE LN,

PEER 15 ADLE PEFEHR 14 ALUF

2020.1.1 11.00 (8.9%) 11.00 (8.9%)

2021.1.1 11.75 (6.8%) 11.60 (5.5%)

2022.1.1 12.50 (6.4%) 12.20 (5.2%)

2023.1.1 13.25 (6.0%) 12.80 (4.9%)

2024.1.1 14.00 (5.7%) 13.40 (4.7%)

2025.1.1 15.00 (7.1%) 14.00 (4.5%)

2026.1.1 14.60 (4.3%)

2026.7.1 15.00 (2.7%)

(L) “Maryland Minimum Wage and Overtime Law,” 2019.12. Maryland Department of Labor website <https:/www.
dllr.state.md.us/labor/wages/minimumwagelaw.pdf>; Kelsey Basten, “Maryland Approves $15 Minimum Wage,” 2019.4.2.
GovDocs website <https://www.govdocs.com/maryland-approves-15-minimum-wage/>; “Md. Code Ann., LABOR AND
EMPLOYMENT § 3-413 Payment of minimum wage required,” 2019.7.1 % JE{Z &35 ERL

(10 “EMPLOYMENT (820 ILCS 105/) Minimum Wage Law.” Illinois General Assembly website <http://www.ilga.gov/le
gislation/ilcs/ilcs3.asp? ActID=2400&ChapterID=68>

(1) “Hourly Minimum Wage Rates by Year.” State of Illinois website <https://www2.illinois.gov/idol/Laws-Rules/FLS/Pa
ges/minimum-wage-rates-by-year.aspx>; Kelsey Basten, “Illinois Passes New $15 Minimum Wage Law,” 2019.4.16.
GovDocs website <https://www.govdocs.com/illinois-passes-new-15-minimum-wage-law/>

(12 “Hourly Minimum Wage Rates by Year,” ibid. 7238, F v 7% Z WA HEE ORKESIZHE ORIKESD 60%
ICRESN TV A, T2, BIKL TH 5 90 HUNOF BRI KO 18 U T O/ H IOV T, ®IEKEEE 50
Ty MECREEL T2,

1y “EMPLOYMENT (820 ILCS 105/) Minimum Wage Law,” op.cit.110

(19 “By 2025, minimum wage to be $15 in Md,” Washington Post, 2019.3.29; Md. Code Ann., LABOR AND EMPLOYMENT
§ 3-413

5 7ZdB. 1R300 RV EDF v 7% 2T AR ORARE 13 2020 £ 21T 3.63 KV /BETH Y, Fv 7
ERBBESDOGFHPAMORBESE L FFICH L L)L RTER SR, £72 BRUTOAZIZOWTIE,
Dl LA RIKEED 85% U EOBEZ DR IT IR 54w TDIEh, REEERRL—EDRMITHYT
5 REEEHT, HHEE, HMREIZoRKESOEH RS E SN S, “Maryland Minimum Wage and Overtime
Law,” 2019.12. Maryland Department of Labor website <https://www.dlIr.state.md.us/labor/wages/minimumwagelaw.pdf>
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B, A=Y FMNDOTY) v AT 3 —TF (Prince George’s County) 1 2020 4 12 H 31 H
TA) =T Y FIHOBRKEESEL ) BVKEORKESZHELTED . TOSHEITNMEREE B
Wb 5T 1150 KV /BETH SN, 72720, AV —F ¥ FHORKEEOT LTI,
2021 4E 1 H 1L HBBEZ, 7Y A9V a3 —=VRICL A —5 Y FNORBKEE EHShE 2k
BPEEINTBY, 7 AV a—VHORBRESD. AV —F ¥ FH LR BB
WX 3N HARTH 217,

(28) —a2—Yv—T—M

Za—=T % =TV —MNORMKESIE 2019 FERFLIT 885 FIV/KTH Y, 4k, @FEORKE
SDEH FHIGEE R OVNIBHEES BEEH 6 AR, BELFE. Fv TE2ZITMEHEE
BORBKEED 4 X250, ZNERR e 5 R=ZATRIKEEOF] EFB b b 19 (3% 9),
W ORI ESITEE 1 PV o5]& EIF S, 2024 £ IR 15 B & 72 509 iz
T OVNBIBLEHZEH 1 2020~2025 4F F THEAE 0.8 FIV3 05 & LIF 51, 2026 4£121% 0.7 Fv5]
XEFohd, BELFEZEORBEESIX. 2020 412 1030 KV /B F TH & EiF S 7z,
2025 EZBREL 2022~2027 FEITHNT TR 0.8 FILT D51 & EIFbb, 2025 S0 EEMETS
HORBKEEDOT| LIJHIZ 09 FLVTHh 5,

£9 Zai-Ty—U-MOREKESE (B#) HAT 0 Fove () dRi4E s nss,
S i BEREE 7o T AR R

2019.1.1. 8.85 8.85 8.85 2.13
2019.7.1. 10.00 (12.9%) 7FV AL L b7 L 2.63 (23.5%) 0V
2020.1.1. 11.00 (10.0%) 2 10.30 (16.3%) 10.30 (16.3%) 3.13 (19.0%) F%
2021.1.1. 12.00 ( 9.1%) 11.10 ( 7.8%) b7 L 4.13 (31.9%)
2022.1.1. 13.00 ( 8.3%) 11.90 ( 7.2%) 10.90 ( 5.8%) 5.13 (24.2%)
2023.1.1. 14.00 ( 7.7%) 12.70 ( 6.7%) 11.70 ( 7.3%) A% L
2024.1.1. 15.00 ( 7.1%) 13.50 ( 6.3%) 12.50 ( 6.8%) ZAbZR L
2025.1.1. KIE 14.30 ( 5.9%) 13.40 ( 7.2%) RIE
2026.1.1. RE 15.00 ( 4.9%) 14.20 ( 6.0%) RIE
2027.1.1. PN RIE 15.00 ( 5.6%) RAE

(JE1) 2019.1.1 %5 2019.7.1 DENE,
(1£2) 2019.7.1 *5 2020.1.1 DI,
() “New Jersey’s Minimum Wage.” NJ.gov website <https://www.nj.gov/labor/forms_pdfs/wagehour/minimumwage

postcard.pdf> % FEAIZEFHIEK.

(1§ “Maryland Minimum Wage and Overtime Law: Prince George’s County,” 2019.7. ibid. <https://www.dllr.state.md.us/la
bor/wages/minimumwagelawpg.pdf>

1 ibid.

(19 “New Jersey’s Minimum Wage.” NJ.gov website <https://www.nj.gov/labor/forms_pdfs/wagehour/minimumwage post
card.pdf> %8B, Fv 72 Z TN A HEERORBEEE1E 2019 RN T 213 MV /BRICRESNTEBY) ., 20224 F
TIZ5.13 PV /BRSEIE Lo b v 720 MAIEERORKESL F v 7EOEFNE. Fv 722 ITH
LRVESICEA SN RIRES L %R 5 X9 I L2 E% 5 %\, “Rate of Pay for Young Workers.” idem
<https://www.nj.gov/labor/wagehour/content/childlabor RateofPay.html>

19 “New Jersey’s Minimum Wage,” ibid. 7272 L. HEBEJHEO X — )V A< ¥R 18 A O # F X [N O A & 4 5 H]
2Pt s . “Wage and Hour Compliance FAQs.” idem <https://www.nj.gov/labor/wagehour/content/wage and hour
compliance faqgs.html#ql>
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FEICBT A MHHEPREECERZ T 261, RIEEE» SHREZT LT LD TE b,

(2)  State of Nevada, Department of Business & Industry Office of Labor Commissioner, “State of Nevada Minimum Wage 2019
Annual Bulletin.” <http://labor.nv.gov/uploadedFiles/labornvgov/content/Employer/Minimum%20Wage%20AB%20456.pdf>;
BB, Fv TIERKESICEASINE VY, “Frequently Asked Questions.” State of Nevada, Department of Business &
Industry Office of Labor Commissioner website <http://labor.nv.gov/About/Frequently Asked Questions/Frequently Ask
ed_Questions - About Us/>

(2 *“Nevada Codifies What Constitutes, “Health Benefits” for Purposes of Nevada’s Minimum Wage Laws,” 2019.5.30. Littler
website <https://www littler.com/publication-press/publication/nevada-codifies-what-constitutes-health-benefits-purposes-
nevadas>
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