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1)Women in Science and Engineering: Increasing Their Numbers in the 1990s: A Statement on Policy and Strategy (1991); 2) Women Scientists
and Engineers Employed in Industry, Why So Few? (1994); 3) Land of Plenty: Diversity as America’'s Competitive Edge in Science, Engineering
and Technology (2000); 4) From Scarcity to Visibility: Gender Differences in the Careers of Doctoral Scientists and Engineers (2001); 5) Gender
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and Mathematics Faculty (2010).
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(29) NSF, “Balancing the Scale: NSF's Career-Life Balance Initiative.” <http://www.nsf.gov/career-life-balance/>
(300 The White House Office of the Press Secretary, “The White House and National Science Foundation Announce

New Workplace Flexibility Policies to Support America's Scientists and Their Families,” September 26, 2011.
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(31) NSF, “Balancing the Scale: NSF's Career-Life Balance Initiative Brochure.” <http://www.nsf.gov/career-life-
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(32)  AWIS, “The work life integration overload: Thousands of scientists weigh in on outmoded work environments,
unfriendly family policies,” March 8, 2012. <http://www.awis.org/associations/9417/files/ AWIS_Work_Life_
Balance_Executive_Summary.pdf>

(33)  “Work-Life Balance and Success in a Scientific Career,” A WIS Advocacy and Public Policy Newsletter,
September 2011. <http://www.awis.org/displaycommon.cfm?an=1&subarticlenbr=491>
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ZOBEENPICEML, ZREBTE2THSH] LEHZRLTW5S, Sue Campbell Clark, “Work-family border theory: a
new theory of work-life balance,” Human Relations, vol.53 no.6, June 2000, pp.747-770.

35) HrmAE [T—2 - T773U—=547 35 &) (Work-Family Life Balance) %. [t L REOTHIZH
AR . RN, TEIN BRI T2 HMEONT AR MANFHREICTREE TARE | L ERL TS,
Jeffrey Hill, Alan J. Hawkins, Maria Ferris and Michelle Weitzman, “Finding an Extra Day a Week: The Positive
Influence of Perceived Job Flexibility on Work and Family Life Balance,” Family Relations, Vol.50, No.l, Jan.
2001, pp.49-58.

(36) Martha Ackelsberg et.al, “Remembering the life’ in Academic Life: Finding a Balance between Work and
Personal Responsibilities in the Academy,” Political Science and Politics, vol.37,4, 2004, pp.879-883. <http://www.
apsanet.org/imgtest/CSWP%20report%200ct%2004.pdf>
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