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Synchronized Processes

G20

Including non-OECD members

A\

Ankara Communique
Sep 2015

G20in Ankara
Sep 2015

Antalya Summit
Nov 2015

— Finalized i
OECD Principles of Corporate Governance S'::‘ '2251 5'”

Corporate Governance Committee

Council of Experts

Japan's Stewardship Code

’ Finalized in
Japan's Corporate Governance Code | =
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Ez*Z2 Relationship between Japan’ s Codes and OECD Principles

Corporate Governance for Growth

/

Rights and
equitable
tfreatment of
shareholders

Shared
Principles

Disclosure and
transparency

Role of
stakeholders

investors, stock markets,

OECD : Institutional
and other intermediaries

[Japan’s Stewardship Code

(Features of Japan’s codes)

« Growth-oriented governance

+ Unique Principles; Dialogue with Shareholders
+ Synergy of Two Codes (Corporate governance and Stewardship)
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%3 Japan’ s Stewardship Code and Corporate Governance Code

Stewardship Code

Institutional

Investors
(Shareholders)
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Increase of Returns
overthe Mid-to
Long-Term

g

Corporate Governance Code

Two Wheels
of a Cart jemmmmmmm e
m\vestment

Constructive
Dialogue

RGW

Creation of Virtuous
Qle/

Companies

§

Stakeholders
(shareholders, employees,

creditors, customers, etc.)

Increase of Corporate
Valueover the Mid-to
Long-Term

Growth of Entire Economy
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