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I “A new framework for pay equity in New Zealand,” Ministry of Business, Innovation & Employment, 2025.5, p.1.
<https://www.mbie.govt.nz/assets/a-new-framework-for-pay-equity-in-new-zealand.pdf>

2 Equal Pay Act 1972, Public Act, 1972, No.118. <https://www.legislation.govt.nz/act/public/1972/0118/latest/whole.html>
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7 Brooke van Velden, “Changes to improve pay equity process,” 2025.5.6. New Zealand Government website <https://
www.beehive.govt.nz/release/changes-improve-pay-equity-process>

8 Equal Pay Amendment Act 2025, Public Act, 2025, No.21. <https://www.legislation.govt.nz/act/public/2025/0021/latest/
whole.htm]>

° van Velden, op.cit.(7)

10 Megan Woods et al., “Hansard: Equal Pay Amendment Bill - Third Reading (continued),” 2025.5.6 (vol.783). <http
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SEDIZTE  No.305-1 (2025.10) 27 N E SR EE AR OSEEER

]



